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May 14, 2025
To whom it may concern
Company name: RAIZNEXT Corporation
Teruhiko Mouri, Representative Director, President
(Stock exchange code: 6379 Tokyo Stock Exchange Prime Market)
Contact: Kazuhiko Hosoda, General Manager of General Administration Department
(TEL 045-415-1111)

Notice Concerning Introduction of Shareholder Benefit Program

RAIZNEXT Corporation (the “Company") hereby announces that at its Board of Directors meeting held on May
14, 2025, it resolved to introduce a shareholder benefit program as described below.

1. Purpose

(1) Return of profit to shareholders

We are grateful for the daily support of our shareholders, and have decided to introduce a shareholder benefit
program with the purpose of further increasing the attractiveness of investment in our stocks and enabling more
shareholders to hold our stocks over the medium to long term.

(2) Initiatives to strengthen dialogue with shareholders and enhance corporate value

The Company will proactively utilize the shareholder database obtained through membership in the "RAIZNEXT
Premium Yutai (Benefit) Club" to strengthen dialogue with its shareholders. We plan to distribute IR information
such as PR information, financial results data, and timely disclosures to our shareholders on a regular basis for them
to better understand the Company.

In addition, we view this as an important opportunity to promote the enhancement of corporate value, going beyond
providing information. We will strengthen our investor relations structure to deepen the relationship of trust with
our shareholders and disclose information in a transparent manner, thereby enhancing corporate value and
expanding our business.

2. Details of the shareholder benefit program

(1) Shareholders eligible for the program

Shareholders who hold four or more trading units (400 shares) of RAIZNEXT stock that are listed or recorded in
the register of shareholders as of the end of March and September of each year are eligible. Eligible shareholders
will receive a "Introduction to RAIZNEXT Premium Yutai Club" notification in mid-November 2025 (tentative),
which will include information on merchandise that can be exchanged under this benefit program and how to register
for a special website exclusively for shareholders. By registering on the special website according to the instructions
sent, shareholders can receive benefits according to the number of points they receive, as described below. Please
note that shareholders who have difficulty registering online may apply by telephone, the benefits (merchandise
available for selection) are limited.

()2 Details of the shareholder benefit program and timing of award

Points will be awarded according to the number of shares held by eligible shareholders. These points can be
redeemed at a special website exclusively for shareholders, "RAIZNEXT Premium Yutai Club" where they can
choose from over 5,000 carefully selected items, including gourmet foods such as rice and brand-name beef, sweets
and beverages, fine sake, home appliances, and a variety of experience-based gifts. In addition, shareholders can
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also exchange their points for "WILLsCoin" a common shareholder benefit coin that can be combined with the
benefit points of other companies that have introduced premium benefit clubs. The combined "WILLsCoin" can be
confirmed in the "Premium Benefits Club PORTAL" (https://portal.premium-yutaiclub.jp/).

[Shareholder Benefit Point Table] (1 point 1 yen)

500 shares to 599 shares

2,500 points

2,500 points

600 to 699 shares

3,500 points

3,500 points

700 to 999 shares

7,500 points

7,500 points

Number of shares held Number of points for Number of points for Tlm'lng of
awarded (end-Mar) awarded (end-Sep) delivery
400 to 499 shares 1,500 points 1,500 points

Around mid-May

1,000 to 1,499 shares 10,000 points 10,000 points Around mid-Nov
1,500 to 4,999 shares 20,000 points 20,000 points
5,000 to 9,999 shares 22,500 points 22,500 points
10,000 shares or more 25,000 points 25,000 points

[Award conditions]
Shareholders must be listed in the shareholder registry as holding at least 4 trading units (400 shares) or more as of
March 31 and September 30 each year, starting on or after September 30, 2025.

[Carry-over conditions]

From on or after September 30, 2025, unused benefits may be carried over up to three times if a shareholder is
continuously listed or recorded in the shareholder registry under the same shareholder number as of March 31 and
September 30 each year, and has continuously held at least 4 trading units (400 shares). (Carryover is permitted
only if the shareholder is listed or recorded in the shareholder registry under the same conditions for three
consecutive times.) Please be advised that if shares are sold, transferred to another person, or if the shareholder
number is changed due to inheritance or other reasons before the record dates of March 31 or September 30, the
points will be forfeited and cannot be carried over.

[Awards for long-term shareholding]

Shareholders who have continuously held shares for one year or more will receive 1.1 times the points of the first
year, and those who have held the shares for two years or more will receive 1.2 times the points of the first year.
*A continuous holding period of one year or more refers to being listed or recorded under the same shareholder
number in the shareholder registry for three or more consecutive times as of March 31 and September 30 each year,
while continuously holding at least 4 trading units (400 shares).

*A continuous holding period of two years or more refers to being listed or recorded under the same shareholder
number in the shareholder registry for five or more consecutive times as of March 31 and September 30 each year,
while continuously holding at least 4 trading units (400 shares).

(3) Other

The launch of our special website for "RAIZNEXT Premium Yutai Club" for shareholders is scheduled for
November 2025. (https:// raiznext.premium-yutaiclub.jp/)

Any changes to the details of the shareholder special benefit promptly will be promptly disclosed and announced.



